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Infrastructure

Workforce Readiness

0Org. Structure & Workforce
Planning
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Re-define role for Future

nunou Jobs/Role profile
Hybrid workforce finusUiuunsdw
\#oGUQQ Talent

Talent Acquisition

&5 Branding mssugua=putla
Potential Candidates

On Boarding Program
AUV Hybrid Work
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culture avAns

Intelligence & Career

Bulldlrlg Capabilities
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- Wouun Future Skill
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FuUnSwEAINa
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Knowledge management
- S2UU LMS saosumsdaifiuaniug
- tfiu Tacit knowledge wu muum
- fionssu knowledge sharing tiaiday

Successor & Talent Dev.

- 2WNSaUNISM Success Plan

- Jari1 success profile

- Uszl0uAMUWSBY Ua=WCULNOY IDP

Career Development

- Us=IlIU competency Jari1 IDP
- AUUEYU rotation

- Career clinic

Remuneration

Financial & Benefit
Managing Performance
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Well-being

Physical & Mental
Emotional Intelligence

nLlaUE\JK‘IHUmwTﬁ dpmsdausnis

A8YSSSU MSKCULIAULEY]

- WU PMS TRRIKMU (Goal
Setting /Evaluation/Coaching &
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Compensation &
Benefit
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- ANBIMNSJn Flexi-benefit
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Social & Community

Culture & Environment
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