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. - 2566 2567 2568
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losuna 4| lasuna 1] lasuna 2 [lasuna 3 | lasund o[ lasuna 1 | lasuna 2 | lasuna 3

2. daLE3uN3 2.1 Talent IAMHAUUINITHAZWRIUN Talent
o o A 9 va = 1,600,000 300,000 | 500,000 | 500,000 | 300,000
NWRIUIANYANINW Development wWalvil Talent Pool wazdiuwunns
WAZNIZAU Waegradussuuiamssualu
AUTIAULYAAINT wiouaiafuImssaudiy uag
Trdianuiuas FTAUNAS
MinwedAyYine
3095UN1SURUR
PRI ELIEN
dtinenu

2.2 Succession | IAVIuNUFUNIAAIUALINGY

o Y a o v oy, 1,000,000 250,000 | 250,000 | 250,000 | 250,000

Plan wiungy HUIM332AUEe (S2AUEYIY
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lasuna 4| lasuna 1| lasund 2 [lasund 3 | lasund 4| lasuna 1| lasuna 2 | lasune 3
2.3 Hawinee | WainwzdAguiyaainsay
2,425,000 425,000 | 800,000 | 700,000 | 500,000
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