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FIGURE 1. DUE DILIGENCE PROCESS & SUPPORTING MEASURES
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INAIAVANNFIAYVDIR lBAMAT: Additional Risk
Factors

® Sector risks
® Product risks
® Geographic risks

® Enterprise-level risks
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SCOPE II.

Google and Microsoft buy more energy to make their data centers greener

By Alfonso Maruccia November 25, 2022

® Google recently announced a new power purchase agreement (PPA) with
Engie, a French-based utility company, to receive 100 megawatts (MW) of
renewable energy coming from an offshore wind farm in Scotland. The
new power will go to sustain Mountain View's UK operations, bringing the
company closer to being a carbon-free organization — at least in Europe.

® Microsoft is equally aware of the environmental impact of its cloud data
centers, and the company is likewise committed to improve the situation in
Europe and elsewhere. The Redmond giant has announced a new PPA to
provide 900MW of renewable energy to its Ireland data centers, bringing
the overall (green) count of its European capacity to more than 10

gigawatts (GW).
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BENCHMARKING

#iagjaaan TEFSO, Royal Forest Department

entennial Memorial Building, Bangko
Thailand, Bangkok C

SCOPE Ill.

Proposal for a

REGULATION OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL

® “no commodities and products in the scope of the regulation would
be allowed to enter or exit the EU market if they were produced on
land subject to deforestation or forest degradation after that date”

® a trader can be defined as “any natural or legal person who, in the
course of a commercial activity, makes available on the Union

market relevant commodities and products”
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GENDER CEDAW Article 1

B % S For the purposes of the present Convention, the term "discrimination

(= > v
ab

against women" shall mean any distinction, exclusion or restriction made
on the basis of sex which has the effect or purpose of impairing or
nullifying the recognition, enjoyment or exercise by women, irrespective
of their marital status, on a basis of equality of men and women, of human

rights and fundamental freedoms in the political, economic, social,
cultural, civil or any other field.

OECD Guidelines
for Multinational Enterprises

VIAIFINIERINUITNG = AULFLITEAU 3

40. Enterprises can have an impact on virtually the entire spectrum of

internationally recognised human rights. In practice, some human rights
may be at greater risk than others in particular industries or contexts,
and therefore will be the focus of heightened attention. However,
situations may change, so all rights should be the subject of periodic
review. Depending on circumstances, enterprises may need to consider
additional standards. For instance, enterprises should respect the human
rights of individuals belonging to specific groups or populations that
require particular attention, where they may have adverse human rights
impacts on them. In this connection, United Nations instruments have
elaborated further on the rights of indigenous peoples; persons
belonging to national or ethnic, religious and linguistic
minorities; women; children; persons with disabilities; and migrant
workers and their families. Moreover, in situations of armed conflict
enterprises should respect the standards of international humanitarian
law, which can help enterprises avoid the risks of causing or
contributing to adverse impacts when operating in such difficult
environments.
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STANDARDS

Disclosure 416-2
Incidents of non-compliance concerning the health
and safety impacts of products and services

Reporting requirements

The reporting organization shall report the following information:

the health and safety impacts of products and services within the reporting period, by:

Disclosure _< i. incidents of non-compliance with regulations resulting in a fine or penalty;
41 6-2 ii. incidents of non-compliance with regulations resulting in a warning;

iii. incidents of non-compliance with voluntary codes.

codes, a brief statement of this fact is sufficient.

a. Total number of incidents of non-compliance with regulations and/or voluntary codes concerning

b. If the organization has not identified any non-compliance with regulations and/or voluntary
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Indigenous and Tribal Peoples
Convention, 1989 (No. 1469)

Article 3

1.

Indigenous and tribal peoples
shall enjoy the full measure of
human rights and fundamental
freedoms without hindrance or
discrimination. The provisions
of the Convention shall be
applied without discrimination
to male and female members of
these peoples.

No form of force or coercion
shall be used in violation of the
human rights and fundamental
freedoms of the peoples
concerned, including the rights
contained in this Convention.
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CRPD Article 5 - Equality and non-discrimination

Business enterprises
1-States-Parties recognize that all persons are equal before and under the law and are entitled without

any discrimination to the equal protection and equal benefit of the law.

Business enterprises
2-States-Parties shall prohibit all discrimination on the basis of disability and guarantee to persons with

disabilities equal and effective legal protection against discrimination on all grounds.

Business enterprises
3.In order to promote equality and eliminate discrimination, StatesParties shall take all appropriate
steps to ensure that reasonable accommodation is provided.

4.Specific measures which are necessary to accelerate or achieve de facto equality of persons with
disabilities shall not be considered discrimination under the terms of the present Convention.
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