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GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

Implementing

the United Nations
“Protect, Respect and
Remedy” Framework

UNITED NATIONS
\\Y# HUMAN RIGHTS
SIFICE OF TS il (Gamnouit

o Protect
o Respect
o Remedy



11. Business enterprises should respect human rights. This means that
they should avoid infringing on the human rights of others and should
address adverse human rights impacts with which they are involved.




15. In order to meet their responsibility to respect human rights, business

enterprises should have in place policies and processes appropriate to
their size and circumstances, including:

(a) | A policy commitment to meet their responsibility to respect human
rights;

(b) A human rights due diligence process to identify, prevent, mitigate
and account for how they address their impacts on human rights;

(c) Processes to enable the remediation of any adverse human rights
impacts they cause or to which they contribute.
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