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Types of director compensation (% of participated companies)
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EXECUTIVE COMPENSATION
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EXECUTIVE COMPENSATION
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(The longest performance period is 3 years The longest time

vesting period for variable CEO compensation 3 years)
Source: https.//investor-th.ais.co.th/management_team_structure.htm/
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Value creation is achieved when
individuals with decision rights
have the right incentives to make
value oriented decision
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Source: Hewitt Associations, 1982-2012 | ™ Base (salary and benefits)



